Safety and Health Rule Infraction Guidelines
I. Purpose 

This policy provides corrective actions to be taken when an employee or employees, as a result of a violation of a safety rule, regulation, policy, procedure, or etc. are involved in a workplace accident resulting in “medical treatment” for injuries or illnesses by a licensed physician or other health care giver. Medical treatment is defined as per MSHA in 30 CFR Part 50.  (See attachment 30 CFR 50.20-3 Criteria-Differences between medical treatment and first aid.) Workplace illnesses defined per MSHA in 30 CFR Part 50 shall also be covered by this program. This program is structured to identify employees that are repeatedly receiving treatment for injuries and/or illnesses. The intent of this program is to provide training and other needed structured education to prevent future issues.



II.
Guidelines

A. Step One

Employees that are involved as a result of a violation of company policy, or MSHA regulations in a workplace accident or develop a workplace illness which results in the employee receiving treatment by a licensed physician or other health care provider shall be placed into this program. Treatment or Medical Treatment for the purposes of this policy will be as defined by MSHA in 30 CFR Part 50.
1. The employee will meet with his or her supervisor or department head, facility safety manager, and the employee representative (if requested) to discuss the accident and the employee's involvement in the accident. The desired outcome of this meeting will be the employee's understanding of his or her involvement in the events leading up to the accident and the manner by which the accident could have been prevented.  

2. The employee, at the direction of his or her supervisor, will be given an assignment to provide remedial training.

3. Additional, appropriate training needed to aid the employee in understanding the causes of the accident and future prevention may also be scheduled at this time.

4. A date shall be set during the meeting to follow-up with the employee to discuss any open issues.

The severity of the infraction will be considered and XXX reserves the right to issue disciplinary action up to and including termination. 
B. Step Two

Employees that are currently in step one of this program and as a result of a violation of company policy, or MSHA regulations are involved in another accident or workplace illness which results in the employee receiving medical treatment by a licensed physician or other health care provider within a 24 month period shall progress to Step Two of this program. Treatment or Medical Treatment for the purposes of this policy will be as defined by MSHA in 30 CFR Part 50.
1. The employee will again meet with his or her supervisor or department head, facility safety manager, and the employee representative (if requested) to discuss the accident and the employee's involvement in the accident. Again, the desired outcome of this meeting is to educate the employee concerning his or her involvement and the manner which the accident could have been prevented.

2. At the direction of his or her supervisor, the employee may be given an assignment to provide remedial training.

3. Additional, appropriate training, education and/or disciplinary actions needed to aid the employee in understanding the causes of the accident and future prevention may also be scheduled or completed at this time.

4. A date should be set in this meeting to follow-up with the employee to discuss any open issues.

The severity of the infraction will be considered and XXX reserves the right to issue disciplinary action up to and including termination.  

C.
Step Three 

Employees that are currently in Step Two of this program and as a result of a violation of company policy, or MSHA regulations are involved in another workplace accident or workplace illness which results in the employee receiving treatment by a licensed physician or other health care professional within a 24 month period shall progress to Step Three of this program. Treatment or Medical Treatment for the purposes of this policy will be as defined by MSHA in 30 CFR Part 50.
Employees reaching this step of the program shall be terminated; the termination decision will be made to serve the best interests of XXX.
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